1. KEY GENDER CONCEPTS – FOLDER MATERIALS
2



Sharing background knowledge and understanding 
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Setting the scene

“Oh, God, I beg of you,

I touch your feet time and again,

Next birth don’t give me a daughter,

Give me hell instead…”

Folk Song from Uttar Pradesh (quoted in Plan-

UK, The State of the World’s Girls 2007) 






Gender Quiz

	1. What percentage of the world’s 1.3 billion people living in extreme poverty are women and girls? 

	a
	b
	c
	d

	50%
	60%
	70%
	80%


	2. What percentage of the world’s working hours is worked by women? 

	a
	b
	c

	33%
	50%
	66%


	3. What percentage of property worldwide is owned by women? 

	a
	b
	c
	d

	1%
	5%
	10%
	25%


	4. What percentage of parliamentary seats worldwide is held by women?

	a
	b
	c
	d

	10%
	14%
	25%
	50%


	5. Which of the following is responsible for the most deaths of women aged 15 - 44? 

	a
	b
	c
	d
	e

	cancer
	malaria
	traffic deaths
	war
	gender-based violence


	6. According to UNHCR, what percentage of refugees is estimated to be women and children? 

	a
	b
	c
	d

	35%
	50%
	65%
	80%


	7. What percentage of UNHCR’s field representatives are men?
 

	a
	b
	c
	d

	40%
	. 50%
	70%
	80%


	8. Gender equality can promote: 

	a
	b
	c
	d
	e

	poverty eradication
	sustainable development
	reduction of HIV/AIDS
	increase in family income
	all of the above




	Correct answers: 1.c., 2.c., 3.a., 4.b., 5.e., 6.d., 7.d., 8.e.


Personal constructions of gender


Time: 30mins
Method: 
1. Without spending too long thinking about it, on the list of descriptor words, tick those which best describe you, “I am…” (5mins)

2. Now identify, in the next column, which of these you think are typically more representative of masculine characteristics and then in the next column, which you think are typically more characteristic of feminine characteristics. If you think they are typically either or both then put a tick in the last column. (5mins)

3. In your groups, share one of your own characteristics which go against the stereotype and explain why and how you think you have this characteristic and any difficulties it may have caused you. PERSONAL NOTE: Having a number of untypical characteristics for your gender can seem threatening but actually may suggest you are a ‘new man’ or a ‘new woman’ (10mins)

4. When asked, call out some typically gendered characteristics for discussion by the whole group. Do we agree on these? Are they universal? What are the ones that are typically shared by both genders? What are the implications of gender stereotyping? (10mins)



Personal Construction of Gender (Adapted from Murthy and Kappen, 2006)

	Descriptors 
	I am …
	Typically masculine
	Typically feminine
	Either/both

	Accommodating
	
	
	
	

	Achieving
	
	
	
	

	Adventurous
	
	
	
	

	Affectionate
	
	
	
	

	Aggressive
	
	
	
	

	Ambitious
	
	
	
	

	Analytical
	
	
	
	

	Anxious
	
	
	
	

	Assertive
	
	
	
	

	Caring
	
	
	
	

	Collaborative
	
	
	
	

	Competitive
	
	
	
	

	Confident
	
	
	
	

	Critical
	
	
	
	

	Dependent
	
	
	
	

	Dynamic
	
	
	
	

	Emotional
	
	
	
	

	Enterprising
	
	
	
	

	Flexible
	
	
	
	

	Forceful
	
	
	
	

	Friendly
	
	
	
	

	Impulsive
	
	
	
	

	Intellectual
	
	
	
	

	Intuitive
	
	
	
	

	Logical
	
	
	
	

	Loving
	
	
	
	

	Nurturing
	
	
	
	

	Objective
	
	
	
	

	Perfectionist
	
	
	
	

	Persuasive
	
	
	
	

	Powerful
	
	
	
	

	Pushy
	
	
	
	

	Rational
	
	
	
	

	Reflective
	
	
	
	

	Responsible
	
	
	
	

	Risk taking
	
	
	
	

	Romantic
	
	
	
	

	Seeking approval
	
	
	
	

	Sensitive
	
	
	
	

	Sociable
	
	
	
	

	Spiritual
	
	
	
	

	Spontaneous
	
	
	
	

	Stable
	
	
	
	

	Strategic
	
	
	
	

	Supportive
	
	
	
	

	Task oriented
	
	
	
	

	Tenacious
	
	
	
	

	Tentative
	
	
	
	

	Unsure
	
	
	
	

	Vulnerable
	
	
	
	

	Warm
	
	
	
	

	Yielding
	
	
	
	



Time: 20mins
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Do these statements relate to ‘sex’ or ‘gender’?

Write the correct answer on the right

1.

Women give birth to babies, men do not. 

2.

Little girls are gentle, boys are tough. 

3.

Women can breastfeed babies, men can bottle-

feed babies. 

4.

According to UN statistics, women do 67 per 

cent of the world’s work, yet their earnings for it 

amount to only 10 percent of the world’s 

income.

5.

Men’s voices break at puberty, women’s do 

not. 

6.

In one study of 224 cultures, there were 5 in 

which men did all the cooking, and 36 in which 

women did all the house-building. 



…………



…………



…………



………….



………….



………….


Key idea questions:

Q. Do the statements indicate that gender is inborn or learned?

Q. Are gender roles fixed? 

Q. What other factors determine our gender roles? 

Q. Do women everywhere experience power and oppression the same? 

Finally, we will see later that even biological sex is not as clear cut as it is sometimes represented,




Gendered and gender-neutral language
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“Man-made disaster”

What does this mean? Should we use this term?



Does it make a difference if we use the words ‘man’, 

‘mankind’, ‘man-made’ to mean ‘people’, ‘humankind’ or 

‘human-made’?



Evidence from research suggests it does because it 

reinforces gender stereotypes and stereotypical gender roles. 



It is also ambiguous because the listener/reader must assess 

whether it does actually refer to a male or is being used as a 

general term to include both genders.



When writing or speaking in English we must be aware of how 

our language is reinforcing gender stereotypes and 

inequalities



Are there examples from other languages?



A World Turned Upside Down: Self-awareness for Women and Men

Adapted from: The Oxfam Gender Training Manual. © Oxfam UK and Ireland 1994, pp. 109-11. Original source: On Our Feet: Taking Steps to Challenge Women's Oppression, CACE, UWC, South Africa.

Time: About 45mins
Objective

To create an imaginary situation through which people can experience the way that beliefs about women and limitations on women's roles can affect their lives.

Method

1. Get comfortable. 

2. The Facilitator will read a story about an imaginary world; you may like to close your eyes and focus on the story. (3mins)

3. Following the story we will have small, mixed, group discussions to talk about the feelings we had as we listened to the story. Suggested questions to consider:
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Some questions you might consider



How does the imaginary world compare to the world in 

which we live? Is it a complete role reversal? If you put 

the word ‘man’ in each place that ‘woman’ was 

mentioned, would you have an accurate description of 

the world in which we live'? Why or why not?



Would you like to live in the world described in the 

story? What would be wrong with this world? What 

would be right with it? Would women want to have the 

type of power that men currently have? If they did, 

would they use it in similar ways? How do men feel 

about taking on women’s roles and position in society?



Large group discussion: do you feel a valid point has 

been made about avoiding the use of sexist language?


 (20mins)

4. Large group discussion: do you feel a valid point has been made about avoiding the use of sexist language?

(10mins) 



 Gender Relations: Understanding WID and GAD


	“We are here to save lives, not to ask whether or not someone is a woman or a man before we provide assistance or to give priority to women over men”


	Using a gender perspective involves incorporating an understanding of how being male or female in a specific situation contributes to vulnerability and defines capacities. It is not a screening process to exclude those who need assistance from receiving support. There may be times when given their different priorities and needs, women and men will best be served through the provision of different resources. Furthermore, it may be necessary to make additional investments to ensure that women’s voices are heard. However, a gender mainstreaming strategy does not necessarily call for mechanistic “favouring” of women over men.



	Gender Approaches In Conflict And Post-Conflict Situations UNDP/BCPR, October 2002 and also in, Myths around gender mainstreaming strategies in humanitarian assistance, Gender Equality and Humanitarian Assistance: A Guide to the Issues CIDA 2003 



Time: 80mins 

Method: In mixed groups: Choosing WID / GAD projects.

Adapted from: IFRC Gender Training Pack, Geneva, July 2003, Gender Mainstreaming

Case study 5.1 – Choosing WID/GAD projects

A wealthy dignitary has bequeathed a sum of money to be used on programmes that promote women and address gender issues in disaster management contexts. You are on the committee responsible for evaluating the suitability of requests to make use of this funding. The fund is not exhaustive and there is only enough money to finance four projects

.

1. Which of the following list of projects appear to be adopting a Gender and Development (GAD) approach, and which seem to have a Women in Development (WID) focus?

2. Which projects would you chose (and why) if you had enough funding to select 4 out of the 7?

	Project A: Post-Disaster Refuge for Battered Women

The purpose of the centre will be to enable disadvantaged women and women in particularly difficult circumstances following disasters, to resolve their problems and enable them to function normally in society by helping them regain their self-worth and dignity through the provision of protective and rehabilitative services. This includes the provision of free accommodation in the centre, meals and basic necessities, counselling, medical services and livelihood skills development.




	Project B: Gender and Disaster Risk Reduction (DRR) Sensitisation Training

To run a series of workshops for NGOs and CBOs to enhance gender awareness in DRR, identify strategies for integrating gender issues into all programmes and activities, to create a network of gender contact persons at national and local level and to co-ordinate initiatives and programmes on gender at national and local level.




	Project C: Mothers’ Clubs

To set up a series of mother’s clubs to be used as a forum for training women in child care, nutrition, personal hygiene, environmental sanitation, and first aid. Through this initiative the programme hopes to reduce women’s vulnerability to disasters by developing their skills and capacity to deal with disasters. 




	Project D: Livelihood Project - Rearing Cows

To provide female beneficiaries with the opportunity to enhance their socio-economic status through developing their skills in livestock management. The programme intends to provide women with training in how to rear calves and look after heifers that are in calf. The hope is to provide some 130 female beneficiaries with livestock and the relevant training.




	Project E: Training for Teenage Girls

To add to the existing education programme for women run by the women’s department of the Red Cross and Red Crescent National Society by providing vocational courses for teenage girls. Courses will include first aid, typing and secretarial skills in Arabic and English, sewing, cooking and the art of decoration. It is hoped that this will enhance girls’ prospects of finding employment as part of a drive to address social/family problems generated by poor education and low socio-economic status.




	Project F: Reproductive Health Project

To address the reproductive health needs of women in an emergency situation. Specific objectives are to prevent and manage the consequences of sexual violence, to prevent HIV/AIDS transmission through the enforcement of universal precautions and the distribution of condoms and to ensure safe deliveries (training and distribution of delivery kits). This will enrich the existing Primary Health Care programme.




	Project G: NGO/CBO Membership Drive

To reinforce the NGO’s/CBO’s commitment to women by increasing the number of female members. 12 local branches have been targeted for gender awareness activities with the objective of increasing women's involvement by 10 percent. The gender awareness activities will ensure that everyone understands why the NGO/CBO has this objective. Women's sub-committees will be established to monitor the situation.




Sexuality/ transgender issues 

This is a very sensitive issue in many societies around the world. Indeed, it refers to illegal acts in many countries. Nevertheless, it is the reality that some people do not define themselves as ‘men’ or ‘women’ and do not engage in heterosexual relationships. Although we have so far discussed ‘sex’ and ‘gender’ as simple binary categories, in realty it is better represented as a continuum.

As humanitarian workers it is imperative that we deal fairly with all those we meet and thus this section is included to bring what is often a concealed or ignored issue out into the open. It calls for extreme sensitivity on the part of the facilitator and acute awareness of the local cultural context.

Discussion of Alternative Gender Issues

Time: 40mins. (Discussion of handout below)

A transsexual, for example, might arguably be said to be of the male sex but of feminine gender (or vice versa).

In your stakeholder groups, read the extract and discuss in what ways this might be relevant to what you do in disaster risk reduction work. 

· While this is specific to India, discuss what parallels there are in your own country and/or the country in which you work. 

· Identify where you think there is something you might be able to do and where you cannot.

· While in some countries there are issues of legality, what is the role of the humanitarian worker with respect to social groups who are ‘outlawed’ (e.g. sex workers, homosexuals, etc.)?

· Identify some key issues for sharing with the whole group

20mins

In a plenary session

· Each group in turn presents one key issue for sharing

20mins


Alternative Gender Identities

(Source: BRIDGE 2004 INBRIEF, Special Issue: Gender Myths, September 2004 http://www.bridge.ids.ac.uk/docs/in%20brief_myths.pdf)

In some countries, communities and identities exist that offer some space for alternative gender identifications, such as ‘travestis’ in Brazil, ‘ladyboys’ in Thailand, ‘hijras’ in India or transgender in the USA. Often, however, those who identify or are identified with these categories find themselves subject to discrimination, intolerance and abuse. The example of Hijras in India is given below.

This is an extract from a statement made by Adity Bondyopadhay, an Indian lawyer who has worked for rights of sexual minorities for 8 years, in an NGO briefing to the UN Commission on Human Rights, April 8, 2002:

Intersex in India

Hijras, a community comprised of biological intersex persons and transgender men, many of whom opt for castration, are found in all parts of India and come from all ethnic and religious backgrounds. It is estimated that there are half a million to one million hijras in India. Yet for the half century since independence, the State has assiduously turned a blind eye and refused to acknowledge their existence. Hijras, who prefer to call themselves a third gender as distinct from either males or females, are refused identity papers when they choose to express this gender identification in their official application forms. Thus deprived of civil status, they are denied treatment in State-run medical institutions. They are not allowed social service benefits and are refused access to public housing schemes – thereby ghettoising them in crammed slum localities with no civic amenities. For a long time the Election Commission in India refused to give them voter identity cards, denying them their democratic rights to political participation. When voter identity cards were at last issued to them they were forced to choose between either male or female as their gender, thereby negating their chosen and preferred self-definition. No governmental job has ever been given to a hijra since all jobs are reserved for either males or females. They are denied protection from discrimination in the private job market. They are effectively reduced to subsistence levels of existence, where many are forced to take up sex work as a means of survival. All this can devastate their mental, physical, and psychological health and well-being, and increase their vulnerability to HIV/AIDS. 

In recent municipal elections in Delhi, hijras were not allowed to contest seats reserved for women candidates; but the same logic often denies them the status reserved for men. In effect the State, by refusing to recognise the gender identity of hijras, denies them visibility, voice, and existence in political and civil society. They are not just disenfranchised but denied the rights to expression, to dignity, and often to life. (www.iglhrc.org)



Gender and Rights

Now we turn to rights issues.
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UN Common Understanding



1. All programmes of development cooperation, policies and 

technical assistance should further the realization of human 

rights as down in the Universal Declaration of Human Rights and 

other international human rights instruments.



2. Human rights standards contained in, and principles derived 

from, the Universal



Declaration of Human Rights and other international instruments 

guide all development cooperation and programming in all 

sectors and in all phases of the programming process.



3. Development cooperation contributes to the development of 

the capacities of ‘dutybearers’ to meet their obligations and/or 

‘rights-holders’ to claim their rights.






Conventions [information for the purposes of a debate on gender and rights]

The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW)

http://www.un.org/womenwatch/daw/cedaw/index.html
The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), adopted in 1979 by the UN General Assembly, is often described as an international bill of rights for women. Consisting of a preamble and 30 articles, it defines what constitutes discrimination against women and sets up an agenda for national action to end such discrimination.

The Convention defines discrimination against women as "...any distinction, exclusion or restriction made on the basis of sex which has the effect or purpose of impairing or nullifying the recognition, enjoyment or exercise by women, irrespective of their marital status, on a basis of equality of men and women, of human rights and fundamental freedoms in the political, economic, social, cultural, civil or any other field."

By accepting the Convention, States commit themselves to undertake a series of measures to end discrimination against women in all forms, including:

· to incorporate the principle of equality of men and women in their legal system, abolish all discriminatory laws and adopt appropriate ones prohibiting discrimination against women; 

· to establish tribunals and other public institutions to ensure the effective protection of women against discrimination; and 

· to ensure elimination of all acts of discrimination against women by persons, organizations or enterprises. 

The Convention provides the basis for realizing equality between women and men through ensuring women's equal access to, and equal opportunities in, political and public life -- including the right to vote and to stand for election -- as well as education, health and employment. States parties agree to take all appropriate measures, including legislation and temporary special measures, so that women can enjoy all their human rights and fundamental freedoms.

The Convention is the only human rights treaty which affirms the reproductive rights of women and targets culture and tradition as influential forces shaping gender roles and family relations. It affirms women's rights to acquire, change or retain their nationality and the nationality of their children. States parties also agree to take appropriate measures against all forms of traffic in women and exploitation of women. 

Countries that have ratified or acceded to the Convention are legally bound to put its provisions into practice. They are also committed to submit national reports, at least every four years, on measures they have taken to comply with their treaty obligations.

States Parties 
Currently, 185 countries - over ninety percent of the members of the United Nations - are party to the Convention. An additional State has signed, but not ratified the treaty, therefore it is not bound to put the provisions of the Convention into practice. 

http://www.un.org/womenwatch/daw/cedaw/states.htm
	a/ Accession;  b/ Declarations or reservations; c/ Reservation subsequently withdrawn;  d/ Succession 

	State
	Date of signature
	Date of receipt of the instrument of ratification,
accession or succession

	Afghanistan
	14 August 1980
	5 March 2003 a/

	Bhutan
	17 July 1980
	31 August 1981

	India
	30 July 1980 b/
	9 July 1993 b/

	Maldives
	 
	1 July 1993 a/ b/

	Nepal
	5 February 1991
	22 April 1991

	Pakistan
	 
	12 March 1996 a/ b/

	Sri Lanka
	17 July 1980
	5 October 1981


A number of States enter reservations to particular articles on the ground that national law, tradition, religion or culture are not congruent with Convention principles, and purport to justify the reservation on that basis.



Gender Approaches in Conflict and Post-Conflict Situations UNDP (October 2002) http://www.undp.org/women/docs/gendermanualfinalBCPR.pdf
Security Council 1325 Resolution (October 2000)

A very important step to promote gender in peace building operations was the adoption by the UN Security Council in October 2000 of a comprehensive Resolution on Women, Peace and Security. Resolution 1325 stresses the need to address gender issues in all peacebuilding and peacekeeping efforts and to include women in the key institutions and decision-making bodies committed to the building and maintenance of peace. The Security Council reaffirmed the important role of women in the prevention and resolution of conflict and in peacebuilding. It highlights the importance of their equal participation and full involvement in all efforts geared towards the maintenance and promotion of peace and security, as well as the need to increase their role in decision-making with regard to conflict prevention and resolution. www.un.org
Convention on the Rights of the Child (1989)

The Convention (entry in force 1990) on the rights of the Child explicitly extends to children the protection afforded to adults through the various legal instruments. For example, States Parties agree to safeguard due judicial process for children and protect children affected by armed conflict. Four general principles are enshrined in the convention: 

1. Non-Discrimination (Article 2): states party must ensure that all children within their Jurisdiction enjoy their rights. The essential message is equality of opportunities: girls should be given the same opportunities as boys.

2. Best interests of the child (Article 3): the best interests of children must be a primary consideration in all State decisions which affect children. 

3. The right to life, survival and development (Article 6): the right-to-life article includes formulations about the right to survival and to development. 

4. The views of the child (Article 12): states that children should be free to have options in all matters affecting them, and those views should be given due weight “in accordance to the age and maturity of the child”. 

www.unicef.org; www.unhchr.ch

The Vienna Declaration (1993)

The declaration recognizes that the human rights of women and of girl-children are an inalienable part of universal human rights, and calls for the elimination of gender-based violence. It recognizes the importance of joint efforts to eliminate violence against women in public and private life, and confirms that the violation of women’s human rights in armed conflict situations is a violation of the fundamental principles of international human rights and humanitarian law.

www.unhchr.ch 

Declaration on the Elimination of Violence Against Women (1993)

Asserts that violence against women is pervasive in all societies, across lines of income, class and culture, and recognizes that violence against women by private actors is a human rights violation. The Declaration reaffirmed that violence against women is the manifestation of historically unequal power relations between men and women and that it is one of the critical mechanisms by which women are forced into a subordinate status.

www.un.org; www.unhchr.ch
Beijing Platform for Action (1995)

The Platform identifies violence against women as an obstacle to the achievement of the objectives of equality, development and peace. It includes a focus on combating violence against women as one of its strategic objectives and on promoting the status of women in war affected countries.

Extract: The United Nations Fourth World Conference on Women. Beijing, China - September 1995. Action for Equality, Development and Peace. PLATFORM FOR ACTION, Mission Statement

To this end, Governments, the international community and civil society, including non-governmental organizations and the private sector, are called upon to take strategic action in the following critical areas of concern: 

· The persistent and increasing burden of poverty on women 

· Inequalities and inadequacies in and unequal access to education and training 

· Inequalities and inadequacies in and unequal access to health care and related services 

· Violence against women 

· The effects of armed or other kinds of conflict on women, including those living under foreign occupation 

· Inequality in economic structures and policies, in all forms of productive activities and in access to resources 

· Inequality between men and women in the sharing of power and decision-making at all levels 

· Insufficient mechanisms at all levels to promote the advancement of women 

· Lack of respect for and inadequate promotion and protection of the human rights of women 

· Stereotyping of women and inequality in women's access to and participation in all communication systems, especially in the media 

· Gender inequalities in the management of natural resources and in the safeguarding of the environment 

· Persistent discrimination against and violation of the rights of the girl child 

http://www.un.org/womenwatch/daw/beijing/platform/plat1.htm#statement
www.un.org; www.unifem.org


Mainstreaming Gender In Unstable Environments (relevant conventions)

http://www.reliefweb.int/library/GHARkit/files/GenderInUnstableEnvironments.pdf
Programme Priorities and Responses in stages of emergencies:

	Prevention
	· Peace education

· Facilitation of women’s groups and capacity building.

· Bridge-building with negotiators.

· Participation of women in key meetings e.g., high level inter-governmental delegations.

· Identification of key women

· Capacity-building of UNICEF staff.

	Acute emergency
	· Access of women and men, girls and boys to basic services: 

· Food, Health, Shelter;

· Water and Sanitation 

· Safety and Security (CRC-CEDAW; Human Rights).

· Information;

· Psycho-social trauma/mental health, counselling 

· Women’s participation:

· Decision-making

· Management of services.

· Women in emergency management:

· UN agencies

· Civil Society organisations

· NGOs/IGOs

	Rehabilitation
	· Safety and security of women and girls:

· CEDAW-CRC 

· Raising awareness of rights of children and women e.g., peacekeepers, camp managers, UN staff, CSO officers.

· Access by girls and women to basic services (refer to previous column).

· Centers for rehabilitation:

· Skills training

· Credit assistance 

· Information

· Counselling

· Protection 

· Legal 

· Health 

· Education

· Decision-making:

· Mobilization of women

· NGO capacity building. 

Women’s access to resources (esp. female-headed households, widows)

	Reconstruction
	· Rights of women:

· Information and education

· Inheritance;

· Property, land rights

· Access to and control of assets. 

· Advocacy for change in legal instruments; 

· Support to implementation 

· Monitoring and evaluation


Response To Unstable Environments From A Gender-Based Rights Perspective
The following table outlines the rights issues involved in programming for unstable environments, with a summary of possible choices and interventions: 
	RIGHTS
	EMERGING ISSUES
	CRC AND CEDAW
	STRATEGIC CHOICES AND INTERVENTIONS

	Social rights


	· Survival, health, nutrition, education;

· Special needs of: 

· unaccompanied children and orphans, 

· IDPs 

· women, especially those pregnant, 

· vulnerability of women and adolescent girls to sexually transmitted diseases


	CRC Articles 6,18 (3), 22, 23, 24, 26, 28

CEDAW Articles 5(b), 9, 12
	· Basic education;

· Literacy and training

· Women’s access to basic services;

· Women’s access to income-generating activities, women’s centres and shelters;

· Water and environmental sanitation;

· Food supplementation (special needs of children and pregnant/lactating women)

· Care of unaccompanied and disabled children, immunization;

· Maternal care, reproductive health;

· Post-trauma counseling, mental health services


	RIGHTS
	EMERGING ISSUES
	CRC AND CEDAW
	STRATEGIC CHOICES AND INTERVENTIONS

	Civil Rights

	· Nationality and citizenship;

· Marriage-related rights concerning land, property and inheritance (rights of widows);

· Participation of women at community level decision-making;

· Political participation of women;

· Women’s equal access to information;

· Participation of  women in peace building and conflict resolution;
	CRC articles 7,8,15, 37

CEDAW articles 2, 3, 7, 9, 13, 15, 16.
	· Birth registration, nationality certification (identity cards);

· Review and actions for changing community-based discriminatory practices;

· Women’s access to information  and awareness of rights;

· Women’s access to credit, especially for female-headed households;

· Mobilization and leadership training of women;

· Ensuring women’s participation in decision-making, peace-building and conflict resolution at all levels;

· Gender-awareness training for decision-makers.




	RIGHTS
	EMERGING ISSUES
	CRC AND CEDAW
	STRATEGIC CHOICES AND INTERVENTIONS

	Protection

rights


	· Civil protection

· Sexual exploitation of women and girls including rape and abuse;

· Judicial rights and means of recourse;

· Human rights monitoring, reporting;

· Codes of conduct for UN personnel, peacekeepers, camp managers, etc.
	CRC Articles 10,19,22,34,35,36, 38, 39

CEDAW articles 2, 6

(Declaration on 

Elimination of Violence against Women)
	· Mobilization of community groups, public information and education on rights;

· Family reunification, orphan care and of unaccompanied children;

· Civil protection, police and community-based protection measures;

· Juvenile justice system;

· Gender sensitization and accountability of governments, NGOs, civil society, UN agencies for protection of women and children.




(This table was partly developed at an inter-agency meeting on gender in emergencies in Nairobi, and during a gender-training workshop at UNICEF Headquarters, New York 1996).

Time: 60mins. Debate to be conducted in the context of the following handout on Pakistan

Objective: to explore the relative merits of a rights-/advocacy-based versus an incentive-based approach.

· You are in one of two mixed groups; 

· one will be the advocacy/rights-based group;

·  the other will be the incentive-based group.

· Read through the handout; use it and your own experience to construct an argument that supports your assigned position. We will have a debate on the subject: 

“This house believes that a rights-based approach is the most appropriate for gendered disaster risk reduction initiatives.”

· Elect a spokesperson from your group to lead your debating position.

· Each side will present in turn and then there will be an open discussion

· After both sides have presented their argument, each side (other members of the group, not the main spokesperson) will have five minutes to debate at least one point made by the opposing side. 

· Everyone should vote on which side they think had the best arguments (not judging the speakers’ performances here)

· A general discussion period will follow where people can resume their own positions (if different) on the issue




Source: UNISDR 2007 Gender Perspective: Working Together for Disaster Risk Reduction. Good Practices and Lessons Learned. Geneva, June 2007 http://www.unisdr.org/eng/about_isdr/isdr-publications/09-gender-good-practices/gender-good-practices.pdf
Pakistan

Negotiating Cultural Roles, Power Patterns through an "Incentive" Approach

Advocacy vs. Incentive-Based Approach to Rehabilitation and Development
SUNGI Development Foundation, Pakistan

[image: image6.emf]
The Initiative

This initiative is about leading local communities to acknowledge that women are also stakeholders by tactfully making women's participation a "prerequisite" for development-oriented support from relief agencies.

This initiative, which opts for an incentive-based approach as opposed to an advocacy-based approach, was launched in Pakistan during the disaster relief phase that followed the 8 October 2006 earthquake. The areas covered are Mansehra and Battagram districts in North West Frontier Province (NWFP), northern Pakistan. It has generated unprecedented women's participation in the two traditionally conservative areas.

The initiative is being implemented in the earthquake-affected zone by the Pakistani non-governmental organization SUNGI which is primarily funded by the Norwegian Agency for Development (NORAD). SUNGI's work has a strong focus on women's empowerment.

SUNGI hires and trains women "field coordinators" (FCs) who establish roots within the community and become a representative of the target population, helping them identify and address disaster risks and vulnerabilities. 

The FCs create village committees comprised of both men and women, and provides training on a regular basis.

	The Good Practice



	The initiative is a good practice

because it brings "policy dialogue" to

local community members and

empowers them to take responsibility

for the participation of women in community affairs. This minimizes gender-based social friction. The simple rule is "no intervention if women are held back".
	Lessons Learned

The most important lesson is that cultural roles and patterns of power are negotiable. To improve similar initiatives, it would be fruitful to tactfully overcome male dominance by making women's participation a prerequisite of the project to be implemented, through an incentive-based - not advocacy-based - approach.


Impacts & Results

The initiative has helped take disaster preparedness out of the "male" domain and make it gender neutral.

The outcome is measurable by the number of women participants in each village and their relative empowerment compared to non-participants.

The Challenges

The biggest challenge obviously was the local culture's traditional conservatism. It was overcome in part by making the process as culture-sensitive as possible with the help of local women who are both qualified and strongly aware of local norms.

Potential for Replication

To replicate the initiative in a different context, there is a need to gain the local community's support and confidence through negotiations and dialogue based on the above-mentioned incentive-based approach. Such a practice could be most useful in all elements of disaster risk reduction.

For additional information on this initiative, please contact: Amarah Niazi, aniazi@uoregon.edu


Sexual and Gender Based Violence (SGBV) 


Source: The Oxfam Gender Training Manual, Oxfam UK and Ireland 1994, p. 161

A night of madness

Sometimes it takes a tragedy to startle people from the complacency of old — and destructive — attitudes. On July 13, 1991 Kenyans received such a shock, when 271 teenage girls were attacked during a rampage by dozens of their male classmates at St Kizito, a boarding school in central Kenya. zChased into a corner of the dormitory where they were trying to hide, 19 girls died of suffocation in the crush. Doctors say another 71 were raped. 29 boys ages 14 to 18 were charged with manslaughter, two were also charged with rape.

The assaults were rendered all the more chilling because of the dismissive note struck by some officials. The Kenya Times quoted Joyce Kithira, the school's female deputy principal, as saying:

“The boys never meant any harm against the girls. They just wanted to rape.”

The episode is forcing Kenyans to re-examine attitudes that have long permitted rape to be a part of many girls' school years.



Exploring Gender-Based Violence: Causes & Consequences

The Gender Based-Violence Tree: Causes & Consequences

Adapted from: UNICEF Training of Trainers on Gender-Based Violence: Focusing on Sexual Abuse and Exploitation, pp 8-12 http://www.reliefweb.int/library/documents/2003/unicef-tot-25sep.pdf
Time: 60mins
There are four objectives, comprising the four steps of the exploration

· To identify the many forms of gender-based violence.

· To understand the causes and consequences of gender-based violence.

· To recognize that gender-inequality is the root cause of gender-based violence.

· To make clear the links with disaster risk reduction.

Step 1: What do we mean when we say: Gender-Based Violence?

End of day

Give people the opportunity to speak about something that has not been discussed in the formal sessions
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Something I have wanted to say all day is…
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FOLDER MATERIALS



























































� From Masculinities: Male Roles and Male Involvement in the Promotion of Gender Equality: A Resource Packet Women’s Commission for Refugee Women and Children, September 2005. The idea and some of the questions are adapted from Oxfam — Great Britain’s Generation Why, Gender Quiz on their website, http://www.oxfam.uk?generationwhy/issues/gender.


� As of January 2005 — source UNHCR Gender Advisor, Tina Guy Tinde
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